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ROLE OF DESIGNATED LIAIS
‘The designated liison person s responsible for ensuring that reporting
procedures within your organisation are followed, so that chid welfare and
protection concerns are referred promptly to Tusia. Details on what is @
asonable concer and how to report it to Tuska can be found in Chap
of this Guidance. The designated fiison person should record all concems
o allegations of child abuse brought to his or her attention, and the actions
taken in relation to @ concern or allegation of child obuse.

1f, 05 & designated liison person, you decide not to report @ concern to Tusla,

a3 the following steps should be token.
The reasons for not reporting should be recorded
tions taken s a result of the concern should be recorded
nployee or volunteer wha raised the concern should be given a
ritten explanation of the by the concern i not being
reported toTusla
The employee or volunteer should be advised that ifthey remain

red about the si e to make a report to Tusia

ATED LIAISON PERSONS AND MANDATED PERSONS
‘Some designated lici rking in organisations where
mondats jed. It is important to note that t
s o report under the Children Fi
must be discharged by the mandated person and cannot be di

by the designated liaison person on their behalf.

person and also have the role of designated ficison
persan in your organisation, you must fulfilthe statutory obligations of
& mandated person as detailed in Chapter 3. This means thot ifas o
ignated liison persan, you are made aware of @ concern about a child
that m (ceeds the thresholds of harm for mandated reporting, you
have a statutory obligation to make a report to Tusla arising from your

position as o mandated person,

hile mandated persons have statutory obligations to report mandated

4 concers, they may make @ report jointly with another person, whether
the other persan is @ mandated person or not. In effect, this means that
mandated person can make ajoint report with

Reporting concerns about a child

All organisations should have procedures in place for reporting any concerns
‘about the welfare or protection of a child that arise. You should make sur
the procedures are available and followed by allstaff members, volunteers,
‘and individuols undertaking wor internships within

‘organisation.
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Procedures for your staff and volunte porting concerns should include:

Seeking advice and guidance to seek advice and guidance from

the designated liison person or Tusla where someone s unsure obout
whether or not to report a concern about.a child availing of your service.
Reasonable grounds for concern: ponsibily of staff and

volunteers to report to Tusla using the Report Form (available on the.
Tuska website: www.tusla.je) where reasonable grounds for concern exist.
Further details on reprting reasonable concerns can be found in Chapter
f i e
How to report a concern: Procedures for non-mandated and mandate:
persans and contact detals for any designated liison person, i
appiicable, within your organisation.
Immediate risk to a child: The steps to be taken where an immediat:
fisk to o child i believed to
\ how the details of the concer and the actions

taken are to be r
Talking to parents/guardians: The process for discussing o 2 with

ions before reporting and the circumstances in which this
is not advised, as it may further endanger the child or the person making
the report. You do not need to inform the family that @ report is being
made, if by doing so the child will be placed t further isk or in cases
where the family's ki uld impoir Tusla's abilty to
carry out an assessm s ary to inform the farmily if
the person making the report e es it may place them at
fisk of harm from the farmily
Cases not reported to Tuslas The process for recording both the reasons
for the decision and any actions talk
Information for mandated persons: I your organisation employs
mandor s, your reporting pracedure should state clearly that
mandated persons must report concerns of harm above  particular
threshold under the Children First. Refer them to Chapter 3 of
this Guidance for further information. It should also specify (o) whether
mandar  to moke their mandated report jointly
with the designated liaison person and (5) whether mandated persons

must provide a copy of their mandated report to their emplo

Statutory obligations on employers i relation to Garda vet
for persons working with chiidren and vulnerable adults are set. out in
National Vetting Bureau (Children and Vulnerable Persons) Act:

= DOC080323-0803...pdf A E  DOC080323-0803...pdf

Chil X @ Conta

Bhailer

@ Welcor

A | B DoesRemittance_..pdi A

@ 2:C Ranandsnow A @ B @ 7 3 ENG

‘ o)
D)
[ ]
| x
1225
vy




